BRADSHAW CONSTRUCTION CORPORATION I HEAVY CONSTRUCTION LABORER
FLSA: Non-Exempt
LOCATION: Eastern United States
EDUCATION / EXPERIENCE: 1 year heavy civil construction experience
TRAVEL: 90%

As a leading contractor in the tunneling industry, with nearly five decades of experience, Bradshaw Construction
Corporation has earned respect as technological innovators through the construction of highly difficult tunneling projects.
Employees are an essential part of our success. The creativity, innovation, and hard work of high achievers is recognized
and rewarded.

HEAVY CONSTRUCTION LABORER – PRIMARY RESPONSIBILITIES:


Follows directions of supervisor as to daily tasks and expectations for each specific project



Works underground in tunnels and sewer systems



Safely operates a variety of hand and power tools as directed by supervisor



Performs setup and cleanup tasks at jobsite




Loads and unloads construction materials from trucks both manually and with the use of equipment
Ensures a safe work environment in compliance with all safety policies and procedures using the appropriate
tools and equipment for each task

HEAVY CONSTRUCTION LABORER – POSITION REQUIREMENTS:








Must be physically able to perform rigorous physical construction labor duties
Ability to lift heavy materials & tools up to 50 lbs
Possess a basic knowledge and ability to use hand/power tools
Capable of functioning in underground and outdoor environments
Adhere to safety standards as defined by OSHA and BCC guidelines
Reliable and positive attitude
Willingness to travel

We are an Equal Employment Opportunity Employer and a Drug Free Workplace.

CONTACT INFORMATION:
If you are interested in this position, please submit your resume or a currently work history with current contact
information to:
hr@bradshawcc.com
Please make sure you put HEAVY CONSTRUCTION LABORER in the subject line. Please NO phone calls or agencies.
LIMITATIONS & DISCLAIMER
The above position description is meant to describe the general nature and level of work being performed; it is not intended to be construed
as an exhaustive list of all responsibilities, duties and skills required for the position.

